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May Membership 
Meeting Notice

Agenda: 

 Financial Report
 Officers Report

	Committee Reports and General  
 Business

Membership Meetings & Times
Thursday, May 18, 2017

(All meetings)

7:20 a.m. (Officers reports only)

12:30 p.m. (2nd Shift)
3:20 p.m. (1st Shift)

No Food Will Be Served At Meetings

UE Local 
506 Turns 80

For over 80 years UE Local 506 
has waged an aggressive struggle 
on behalf of its members. This has 
resulted in substantial progress in 
wages, benefits and conditions. 
Our mission is to continue that 
tradition of struggle, so that we and 
those who follow us are able to live 
and work in dignity and security. 
We will continue to operate on the 
basis of democratic unionism and 
rank & file control to ensure that 
our mission is carried out.

Happy Birthday
UE Local 506!

Memorial Day is set 
aside as a day to salute the 
veterans who laid their lives 
on the line and gave the 
ultimate sacrifice for the 
United States of America.

According to historian 
David W. Blight, the first 
recorded act of honoring 
Union Civil War dead 
occurred on May 1st, 1865, 
when newly freed slaves in Charleston, South Carolina, exhumed the bodies 
of Union soldiers from a mass grave and gave them individual graves.

The following year, and each year thereafter on May 5, a Decoration 
Day observance was held in Waterloo, New York. To commemorate the 
occasion, the graves of fallen soldiers were decorated with flags and 
flowers in cities, towns and battlefield graveyards across the nation.
Decoration Day officially was established in 1868 by Maj. Gen. John A. 
Logan, the commander in chief of the Grand Army of the Republic, the 
primary organization representing Union veterans of the Civil War. Logan 
called for May 30th to be an annual day nationally to decorate war graves. 
But a Presidential proclamation in 1866 gave credit to Waterloo, NY, as the 
birth place of Memorial Day (Decoration Day) on May 5th, 1866.

In 1882, the alternative name of Memorial Day was used, though it did 
not become commonly used until federal law declared the day in 1967. 
In 1968, the Uniform Holidays Bill set the date as the last Monday in May 
rather than the more traditional day of celebration, May 30th.

 Every year on Memorial Day, we honor the memory of those who died 
while defending our great Nation. We owe them, as well as their families 
and loved ones, more than we can ever repay for the sacrifices they have 
made on our behalf. On May 29, wherever you may happen to be, please 
stop and pause for one minute to remember those service members who 
answered the call to safeguard our interests around the world and to 
protect the values we hold dear. It is because of them we continue to 
enjoy our freedoms as Americans.

Memorial Day also represents the unofficial start of the summer 
holiday season. We hope that everyone will enjoy some well-deserved time 
off. But, as you do, please give careful thought and consideration to safety 
as you travel and enjoy those outdoor activities traditionally associated 
with summer. 
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Chief Plant Steward’s Report
By Leo Grzegorzewski

Leadership:  No Easy “Recipe”
Making on-target decisions, using the right style 

at the right time in a given situation, is the hallmark 
of an “effective steward”. But no one has been 
able to formulate a “recipe” for the appropriate 
mix of personality traits, professional training and 
mentoring required for such leadership.

To lead successfully, a Steward must combine three abilities-
technical, human and conceptual and be able to work with people, 
procedure, ideas and obstructions, while keeping in mind the needs of 
the Union. People who have learned to balance these abilities offer the 
following suggestions.

A. Plan reasonable goals, both short and long term. Set clear objec-
tives, outlining the necessary steps and delegating tasks.

B. Become a competent listener, speaker and writer.

C. Act as a role model, setting high standards of professionalism.

D. Develop your own style, remembering that no personal style is 
better than an other. You are more effective when you are com-
fortable with your own actions and responses.

E. Remember that others may have creative and working ideas and 
such input brings a sense of shared ownership and loyalty.

F. Learn to delegate. Planning and design are the leader’s responsi-
bilities. But it is the team that completes the leader.

Over the past several weeks the Union has been in discussions with 
the Company over the NLRB charges concerning “International EVO 
Locomotive”.  We tried to reach a resolution on the issue before it moved 
to a formal complaint by the NLRB.  That time has now passed, the 
deadline to resolve this issue was May 8, 2017. We are disappointed, but 
not surprised the other side did not see compromise as a way to build a 
better relationship with the Union moving forward. As the saying goes 
“some things never change and probably never will”. 

IEA 
Payments
In order to receive IEA payments 

you must have a copy of your un-
employment compensation benefit 
payment history. To attain your ben-
efits payment history go to www.
uc.pa.gov and follow these steps

1. Click “VIEW PAYMENTS” on the 
left hand side of the page.

2. Click “NEXT”
3. Enter your SSN number and your 

PIN click “LOG IN”
4. Click “ADDITIONAL BENEFIT 

PAYMENT HISTORY” at the 
bottom of the page.

5. Click “VIEW BENEFIT PAYMENT 
HISTORY” at the top left hand 
corner of the page.

6 Benefit Payment History  will 
come up, click “PRINT FRIENDLY 
PAGE”

INSTRUCTIONS FOR FILING IEA
Make sure you have filled out 1. 
your IEA paperwork properly.
Fax you application and benefits 2. 
payment history to(239)-278-
2190
Secure fax confirmation for your 3. 
records
If a fax machine is unavailable you 4. 
can E-mail your application and 
benefits payment history to GEP.
IEA@xerox.com
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Supportive Services
Every person and family will experience 
problems and difficulties in this life.  The 
good news is that there are resources 
and help available. If you or someone 
you know doesn’t have insurance and 
are in need of support or counseling 
don’t hesitate to make use of the 
following community programs:

Catholic Charities
329 W. 10th Street

824-1250

Crisis Services
133 W. 26th Street

456-2014

Family Services
5100 Peach Street

866-4500

Glenbeigh Center of Erie
(drug and alcohol)

4906 Richmond Street
864-4226

Safe Harbor Behavioral Health
 1330 W. 26th Street

459-9300

Stairways Behavioral Health
138 E.  26th Street

453-5806

United Way
420 W. 6th Street

456-2937
(Referral Services)

United Way
Labor Liaison, Ron Oliver

Cell Phone (814)-860-1793

EAP
off site services in the community

call toll free 866-272-6007

All members facing challenges that 
they feel are overwhelming can contact 
the Union hall at 814-899-3108. If you 
are uncomfortable reaching out you 
can always talk with a Steward, friend 
or someone at church. Just please 
know that we are in this together. Any 
challenges we face today is not worth 
our tomorrow!

President’s Report
By Scott Slawson

A year ago during a transfer of work negotiation 
the Company used a new term with the Union. 
They claimed they transferred “International EVO” 
locomotives during the 2013 tow with North American 
EVO. They wanted to guarantee the Union 70% percent 
of the work we believed had not been transferred. Due 
to this disagreement the Union was forced to file NLRB 
charges against General Electric.

 In mid-April we were informed the NLRB agreed with our position 
and was going to issue complaint against General Electric for failure to 
provide information to a request and violating Article XXIII of the National 
Agreement by transferring some International locomotives to the Fort 
Worth facility without notifying the Union. The Company approached the 
Union and claimed they would like to settle outside the NLRB process. 
Initially they wanted the ability to build a certain number of “International 
EVO” locomotives in Fort Worth and in return they would provide a job 
preservation agreement to not transfer any International loco’s, EVO Grid 
Blower and EVO Alternator for the remainder of the contract. They were 
also willing to guarantee no additional PLOW’s through 2018. A few days 
later they reversed their position and said no PLOW’s due to “International 
EVO’s” that would be built in Fort Worth. The obvious issue with this is 
there would be no feasible way for the Union to prove this. By the end of 
last week the company totally backed away from any kind of agreement 
and said they were just going to allow the NLRB to issue complaint. 

The Union was simply looking for a commitment from the company 
for the security and future of the Erie sight. They were simply unwilling 
to commit despite the fact this workforce is excelling in transportation. 
Our efficiencies and costs are among the best not just in Transportation 
but GE as a whole. 

After all this, on Monday the Company also provided a copy of new 
“Work Rules” it wants to implement. They want to add “doffing and 
donning” and traffic violations, including parking into the work rules. 
Somehow in the past we managed to work safely and efficiently for close 
to 20 years on the old work rules now we need to change them every 
couple of years. We will have discussion on the requested changes and 
inform you of our progress. 

In an effort to prevent more grievances and more potential charges the 
company is recalling 30 assemblers to buildings 6 and 18 to replace the 
temporaries that have no rights to those jobs. We are asking the company 
to retain and absorb those members into classifications they are eligible 
for. 

The Officers and Executive Board would like to wish everyone a Safe 
and Happy Memorial Day. Summer is upon us. Motorcycles are back on 
the road so please look twice and save a life. 



4 MAY 11, 2017 UNION NEWS

VP / Recording Secretary Report
By Tom Bobrowicz

On May 4th, 2017 UE Local 601 (Grove City) held a special meeting 
to discuss the current issues at the two Grove City GE facilities.  
UE Local 601 is a Pre-Majority Union that is actively recruiting new 
members in an effort to gain a majority membership, and become 
recognized by the NRLB and fall under the protections of the UE 
National Agreement.  

Grove City employees have benefited greatly riding the coat-tails 
of UE506 mainly due to their proximity to Erie and UE506.  GE has 
been pacifying Grove City by giving them many of the same benefits 
that UE506 had gained throughout the years. If GE did not treat those 
employees with some of the benefits and pay that we received, they 
would have sought a union of their own sooner.

A few years back GE announced that they were going to build 
another facility in Grove City and hire hundreds of new employees, 
as always there was a catch.  Any new employees hired at the new 
plant would be paid what GE referred to as a “competitive wage”. 
In most cases, this was roughly half of what the existing workers in 
Grove City were being paid.  They said the CW would only be at the 
new facility and the Legacy Employees would not be affected.   Sadly, 
Grove City has employees that qualify for government subsidies like 
CHIP, LEHEAP, and ACCESS.  While working for a corporation that 
makes billions of dollars in profits.

The recent layoffs at GE Grove City is showing the harsh reality 
of what it is like to work at a non-union GE facility.  Not respecting 
seniority, forcing employees to work overtime (while laying people 
off), CW employees forced to bump down to even lower wage 
positions, unjust firings, and forcing an employee to step down from a 
job bid are just some of the abuses that the company is getting away 
with, because Grove City employees are not protected by the UE-GE 
National Agreement.

E-Board Member At Large, Matt McCracken and myself attended 
the meeting to answer any questions that the Grove City employees 
had about joining UE and what benefits they would see from joining.  
Matt had a great response to questions pertaining to what UE506 had 
done to help Grove City employees.  The Legacy wages closely follow 
our wage scale, the company provides Grove City employees with 
some of the protections we have under Article XXIII of the National 
Agreement like Income Extension Aid, recall rights, and continued 
insurance for 1 year after lay-off to name a few.  Matt also stated 
that Grove City employees get more than UE506 employees, they get 
MANDATORY OT and a 2-Tier pay scale.

The most important thing that we stressed was the fact that if they 
get a majority membership and take it to a vote and win, they would 
then fall under the UE-GE National Contract and immediately be 
protected under the provisions of the contract.  Today they have zero 
negotiating power and they are subject to whatever the company feels 
like throwing at them.  We stand in Solidarity with our Brothers and 
Sisters at UE Local 601! 

Operation 
Prevention 

Operation Prevention is a Union/ Em-
ployee developed program to assist in 
education and training and to promote 
Safety in the work place. The Program’s 
Mission is simple: “This program  is part 
of our shared goal to transfer ownership 
of the safety program to the work force 
and through that transfer of ownership, 
to create an atmosphere that is condu-
cive to zero injuries by increasing safety 
awareness and improving the safety 
attitude of employees”. The Business 
Leader decides who will be asked if they 
would like to attend an Operation Pre-
vention session based on the following: 

• In place of discipline for a safety 
work rule violation.

• A near miss incident that warrants 
discussion.

• A history of injuries or occurrences.
• To help bring out work issues in a 

nonthreatening environment.
• Or someone may volunteer to at-

tend.

The OP Team consists of the area’s 
Safety Coordinator, two or three hourly 
employees and the participating em-
ployee. This session is intended to be 
completely private and confidential. The 
session is also designed to be free from 
interruptions. The OP Team will help 
implement corrective actions and will be 
responsible for following up with the em-
ployee until both the OP Team and the 
employee have agreed that no additional 
benefit can be derived from continuing. 
At that time, the OP Team will close its 
file and advise the Business Leader that 
the employee has successfully complet-
ed the program. There will be no further 
action taken. 

From May 31, 1996 thru January 1, 
2017, there have been 745 OP sessions 
offered. Of this, 689 were accepted and 
conducted. This program currently has a 
non-recurrence rate of 97%. Thank you to 
all the employees who have participated 
in Operation Prevention to help make the 
plant the safest shop possible. Anyone 
who would like to have more information 
should contact their Safety Coordinator 
or Safety Steering Committee member.



 UE Float your Boat
 Canoe Trip
 Thursday July 6, 2017
 Float pickup time - 11:00 AM

On the Allegheny River starting from Emlenton, PA going down river to Parker, Pa. (Approximately a 4 hour float.)	

Open to all UE members, family and friends.	

  Lunch at start – includes food and 1 beverage. $12 per person.
Campsites are available at Gaslight Campgrounds for a cost of $25.00 per night.  There will be an additional charge for more than 	
4 people per campsite.  
Not a camper?  Hotel rooms are available at Foxburgh Inn (on the Allegheny) to call for reservations the number is (724)-659-	
3116 or at the Emlenton Motor Inn Motel at (724) - 867-2314.   There is a winery, restaurant and pizza shop located at the same 
location. 

  • Lunch $12.00/per person $                  Camp $25.00 (tent or popup)    
  • Limited number of trailer sites($40). Let us know ASAP.  Cabins are available($45 or $60)                  

Reserve a canoe($35.00 )    single kayak($20.00)   	

 Bringing your own ($5.00/for transport)    Must be registered.	

Deadline to register            	 4:00PM        June 23, 2017.

Please make checks payable to: UE 506 Sports Committee. Return form to your Chief Steward or Sports Committee member.	

       Name

       Phone Number

      Total # of people                Total paid $

 The Days Plan
We will be picked up at campground by canoe rental shop around 11AM to be transported to Otto’s Restaurant for lunch.  After 
lunch there will be a short walk to the boat launch. 

Beer and ice are available at Otto’s or at Beer Distributor next door.   For any other necessities nearby is a Dollar General Store

Lifejackets, paddles, and canoes/kayaks will be staged at boat launch.  Load up, go, and enjoy!  Float will be approximately 4 
hours.  Pick-up at Parker, PA.  Transportation will return us to Gaslight Campground.

Many will gather and mingle at the campsites for food and spirits (BYOB) around the campfires.  For those who would like to 
visit the local tavern again for dinner and or cocktails, the owners has offered rides to and from the locations. 

We hope to see you and your families on this fun and relaxing day.

Questions - contact Matt McCracken (814) - 824-0148
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Important 
Medical Plan 
Numbers and 

Web sites
WageWorks

(HRA/FSA/DCFSA/LPFSA)
 

Wageworks.com/ge
1-888-303-3006

GE Benefits Center
OneHR.ge.com
1-800-252-5259

Dental Care 
Metlife.com/dental

GE Dental Benefits Claim Center
1-888-529-8474

Vision Care
davisvision.com

GE Vision Care Benefits Center
1-800-433-9375

Disability Benefits Center
1-800-392-0789

HAVING A BENEFITS ISSUE?
Call Mark Kresse at 875-6620

Or Tom Smith at 875-6873

HAVING A PERSONAL 
PROBLEM? 

Call Keith Eller at 875-4EAP 
(Ext. 4327)

s	s	s	s	s	s	s

Alcoholics 
Anonymous 

Meetings 
Concerned about your sobriety? 
Alcoholics Anonymous (AA) may 
be the answer… Did you know 
that GET offers onsite meetings?
When: Every Thursday
 3:00am (3rd shift)
 12:00 noon (1st shift)
 7:30pm (2nd shift)
Where: Building 6, Rm. 150,   
 Conference Room

ONE DAY AT A TIME 
*AA IS NOT SOMETHING YOU JOIN,

IT’S A WAY OF LIFE
*SOBRIETY IS A JOURNEY … NOT A 

DESTINATION

     G.E.B. G.E.B.
     MEETING MEETING

    

    
        
    

618 MEMBERSHIp
    MEETING
    RAGE MEMBERSHIp
    MEETING

   506 EXECUTIVE  506 MEMBERSHIp RAGE BOARD
   BOARD MEETING  MEETINGS MEETING
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ote
2017

Tuesday, May 16
Polls open: 7AM-8PM

April Retirees
Name Building
Royce Sykes 6
Brent Yaple 10
John Swanson 12
Terry Kilburn 10
Kevin Kessler 10
John Lucore PS
Gregory Wykoff 12
David Lasher 10

UE Local 506  Retiree’s
CONGRATULATIONS!

The following is the most recent list of members who have retired. The Local 
would like to wish the best of luck in retirement. Thank you for your service, you 
will be greatly missed.

April Retirees
Name Building
Joseph Fisher 18
Joseph Orsefskie 10
William Finney 10
William Allison 10
John Masterson 12
Michael Conrad III 10

 May Retirees
Name Building
Douglas Brown 63
Norman Capela 18
George Carutis 18
David Cope 42
Darrel Coseo 10
Joseph Jaros 7
Michael Seib 42
Gerald Servidio 6
Paul Smego 6MS


