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LOCAL 506
UNION NEWS

OCTOBER Membership 
Meeting Notice

Agenda: 

	 Financial Report
	 Officers Report
	Reduction in Work Force Update
	Committee Reports and General Business Matters

MEMBERSHIP MEETINGS & TIMES ARE:
Thursday, October 20, 2016 (All meetings)

7:20 a.m. (Officers reports only)
12:30 p.m. (2nd Shift)
3:20 p.m. (1st Shift)

No Food Will Be Served At Meetings

Constitutional
Amendments

UE Local 506 Constitution and By-Laws Article XIV 
Section 2 states, Proposals submitted in writing by 
the end of the 1st shift September membership meet-
ing will be discussed and voted on in November.

Section 2a: The Article and Section of the Consti-
tution sought to be changed must be clearly stated.
There will be two proposed amendment changes sub-
mitted in September that will be discussed and voted 
on during November’s membership meetings. 

The first amendment proposed Article III, Section 2.  

Current language:

SECTION 2: Unemployed members shall pay Unem-
ployment Dues of 25 cents (twenty-five cents) for 
each full month not at work, for any reason, to re-
main a member in good standing.

Proposed Amendment:

SECTION 2: Unemployed members shall pay 
Unemployment Dues of $1.00 (one dollar) for 
each month not at work, for any reason, to re-
main a member in good standing.

The second amendment proposed Article X, Section 
1.

This amendment would be in addition to current 
language. 

Proposed Amendment:

SECTION 1: Anytime the company reduces the 
number of stewards, due to consolidating ar-
eas under a single company foreman, the per-
son that will remain the departmental steward 
of the newly consolidated area will be decided 
by following the election runoff format. The 
members within the consolidated department 
will vote between the active stewards being af-
fected by the reduction.

Nominations
UE Eastern Regional Delegate and Alternate-Dele-

gate nominations will be taken from the floor during 
membership meetings on Thursday, November 24, 
2016.

A provision of our Constitution allocates Delegate 
positions for the three Local 506 Officers. The names 
of nominees for the four additional delegate positions 
will be placed on a ballot and a vote will be conduct-
ed during the December 22, 2016 membership meet-
ings. The four candidates receiving the highest vote 
totals will assume regional delegate status. The next 
three candidates will serve as alternate-delegates. In 
the case of a tie vote, a run-off election will be held 
during the January membership meetings.

ATTENTION:
Dislocated Members

Save the Date
See Page 5 for Article
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C.P. Steward’s Report
By Leo Grzegorzewski

The last several months for this Union and our 
members have been very stressful. Decision Bargain-
ing took up most of the summer. The outcome wasn’t 
what either side wanted but I can assure you there 
was an enormous amount of effort put forth on our 
side to come to agreement. Some things are just not 
meant to be. However, we are moving forward and 
are open for discussions on Transfer of Work and 
other long standing issues that affect this site. Hope-
fully we can come to some kind of compromise on 
these issues. 

The other disheartening issue is in the area of dis-
charges. This year we have had several of our mem-
bers discharged. The reasons for terminations vary 
but none the less, they are on the street wonder-
ing what the future holds for them and their fami-
lies. Three of the individuals discharged had service 
years of 25, 19 and 18 years. The company has no 
issue writing people up and firing them without hesi-
tation, regardless of service years, work ethic or how 
insignificant the final infraction was. Unfortunately 
this is the environment we’re in. We are doing ev-
erything we can to get their jobs back. Brothers and 
sisters be mindful of where you are in the discipline 
process, whether it be Work Rules or the Time and 
Attendance policy. Please be careful.

We had a Step III grievance meeting on Friday Oc-
tober 7, at the Hilton Garden Inn. There were eleven 
cases argued. 

Two cases involved the crane in building 6, Bay 
A going from cab operated to remote control oper-
ated. We expressed our concerns for the safety of 
our members in this area. The area is very busy with 
people working and congested with alternators and  
other equipment. This limits the operators view. The 
aisle the operator walks when moving a load is very 
busy with foot and jitney traffic. We will be walking 
through with management and the safety team to ad-
dress our concerns.

Earn as you go vacation grievance as well as the 
WARN pay grievance for our members did not fare 
well. The company maintains that you are not entitled 
vacation pay if you were not on payroll for the time al-
lotted under EAYG vacation rules in the contract. The 
Warn pay grievance ended the same way. The com-
pany’s position is that they fulfilled their obligation of 
Warn guidelines. They contend that they gave 60 day 

notice and 60 days pay to everyone laid off during the 
2016 RIF. Unfortunately the laws on both topics are 
not strong in our favor. It seems that when laws are 
written to protect workers they are not as strong as 
the laws that protect companies. We won back pay 
for three HVAC maintenance workers. They were 
removed from their positions and dropped in code 
before the TOW announcement on May 25th. Outside 
contractors preformed work they would have done. 
They will receive the rate of pay they made before 
they dropped in code until November 25th, the end 
of the six month TOW period. Then they begin their 
seventy-eight week rate guarantee. 

The grievance filed on the letter released to the 
membership by company management just after the 
60 bargaining period addressed to U.E. Local 506’s 
president Scott Slawson ended with a docket number. 
The letter suggested we bring the companies last pro-
posal to the membership for a vote. For one, the com-
pany does not dictate to the union what is brought to 
the membership for a vote. The other is, we don’t vote 
on proposals we vote on agreements. We are review-
ing our options going forward with this grievance. 

We argued a case on behalf of a terminated brother 
that did not end well. This case will be voted on by 
the grievance committee to advance to arbitration or 
not.

The next step II grievance meeting is October 14, 
2016.

Remember the slogan the company used not so 
long ago “One Team Dedicated to Customer Success 
Worldwide.” That was the standard the company 
wanted us to live by years ago. Seems nonexistent 
anymore, why I don’t know. One standard that will 
never change is U.E. Local 506 and its members will 
always strive to work safely, produce the best prod-
ucts, deliver them on time and fight for our members 
rights. These are difficult times we are facing but we 
will stand together as one. 

UE Local 506 Officers and Board 
would like to thank all Veterans for 

their service to our country.
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2017 Holiday 
Schedule

The proposed 2017 Holiday schedule will be dis-
cussed, then voted on during each membership meet-
ing on Thursday, November 24, 2016. The language 
listed below this schedule refers to the floating holi-
day and represents the same terms as in prior years.

New Year’s Day     	 Monday, January 2	
Martin Luther King’s Birthday	 Monday, January 16
Good Friday	 Friday, April 14
Memorial Day	 Monday, May 29
Independence Day	 Tuesday, July 4
Labor Day	 Monday, September 4
Veterans Day	 Friday, November 10
Thanksgiving Day	 Thursday, November 23
Day after Thanksgiving Day	 Friday, November 24
Christmas Day	 Monday, December 25
Day after Christmas (Christmas Eve)	Tuesday, December 26

*Floating Holiday

*   Requires management approval and one week’s 
notice. Must be used for Monday following Thanks-
giving (November 28th) if going to be absent that 
day. If floating holiday has already been used and an 
unpaid absence occurs on  November 28th (opening 
day of buck), holiday pay for November 24th may be 
denied. The floating holiday must be used in lieu of 
unpaid absences following the exhaustion of vaca-
tion and sick and personal pay.				  
	

REMINDER: 2016
      FLOATING HOLIDAY

We are quickly approaching the end 
of the year. If you 
haven’t used your 
floating holiday for 
2016 please decide 
when you plan to use 
it and schedule it with your PTA.

Election Results
The results for UE Local 506, 2016 Officers elec-

tions are as follows:

Business Agent* – Mike Ferritto
President – Scott Slawson

Chief Plant Steward*- Leo Grzegorzewski
Vice President/Recording Sec’y.* – Tom Bobrowicz

Treasurer* – Dave Chadwell
Sergeant at Arms – Mike Rudzinski

Executive Board Members at Large – 
	 1.	 Matt McCracken
	 2.	 Ricky Steele
	 3.	 Jason Trayer

Trustees* – 
	 1. Greg Engel
	 2. Steve Hyzer

*One paper ballot was cast on behalf of each un-
contested Candidate.

The officers would like to extend a special THANKS 
to the Union Election Committee and the volunteers 
that conducted the election. We truly appreciate the 
hard work and sacrifices you made to run another 
successful election. We would also like to thank the 
candidates and members who participated in this 
election. 

	 National President
	 to Swear in
	 Officers

National President Peter Knowlton will swear in 
the recently elected Officers at this month’s 2nd shift 
membership meeting. Peter Knowlton has been a UE 
member for over 30 years. A life-long activist and or-
ganizer for economic and social change and justice, 
like many of his generation, he grew up inspired by 
the democratic and militant traditions of the civil 
rights and anti-war movements and, in particular the 
rank and file labor movements in the late 60’s into 
the 70’s. He has always considered himself, first and 
foremost, a UE organizer and militant member of a 
rank and file union that embraces the ideals of those 
movements. Join us in welcoming our National Presi-
dent as he swears in our Local Officers.

Its only through labor and painful 
effort, by grim energy and resolute 
courage, that we move on to better 
things.	 - Theodore Roosevelt
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You must take action if…

	 You wish to change your medical, vision or 
dental plan

	 You wish to contribute to an HCFSA, LPFSA, 
HSA OR DCFSA

	 You wish to add or remove a dependent from 
coverage

	 You need to change your spouse’s working 
status

Also keep in mind …

	
Effective January 1, 2017OptumRx will be the 
new GE Drug Plan administratorNote: New 
ID cards will be mailed out mid-December

	 New Savings account contribution maximums

	
Increased costs for GE Health Benefits start-
ing 2017

Annual Health Benefits Enrollment for 2017
October 10 - November 4

3rd Annual
Veterans Breakfast
Sunday, November 6, 2016

Polish Falcon Club
431 East 3rd Street

Erie, PA
9:00am to 11:30am

T his event is Free
to all Veterans

You will receive a summary of coverage and benefits 
that you are currentlyenrolled in. Note: If you waived 
coverage in 2016 you can obtain a summary of bene-
fits at ge.com/gotoAE-aehb or by calling GE Benefits 
at1-800-252-5259.

®                          21

Biroscak Printing
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President’s Report
By Scott Slawson

It has been a challenging year for the members of 
UE 506 and UE 618 as everyone is well aware. Despite 
massive layoffs, a downturn in business and several 
other issues the company still saw fit to hit us with 
a transfer of work. General Electric has been on the 
offensive with both Union and Non-Union facilities 
across the United States. One of the last remaining 
legacy sights, Lynn, Mass., recently accepted a wage 
concession package for new hires. Last month IUE 
local 201 voted to adopt a 10 year progression wage 
for new hires that will eventually give its members 
the ability to achieve top rate. As Unions give in to 
wage concessions it puts added pressure on those 
that don’t agree to them.

Lower wages for new hires historically started 
because companies were in financial trouble or lost 
the ability to compete on the world marked. Free 
trade acts also played a major role in the expansion in 
reduced wage scale. Many have the “at least I have a 
job” mentality. Despite extremely high profits, many 
businesses are pushing market based wages because 
they can, not because they need to. This leads to 
income disparity and erosion of the middle class. 

As the middle class deteriorates and the inequality 
widens we see the downward spiral of our economy. 
This puts people on the unemployment line. At some 
point, as our spending power disappears, many of 
the company’s putting their workers in a state of 
poverty will suffer as well. We live in a consumer 
driven economy. If we don’t have money to spend 
eventually it leads to economic collapse. 

TPP is the next greatest fear for American manufac-
turing workers. It has been described as NAFTA on 
steroids. Government and big business are lobbying 
for it. It is estimated that nearly 25% of US jobs could 
be lost if TPP passes. It would also lead to further 
wage concessions for the remaining jobsunder the 
guise needing to remain competitive.  We are urging 
everyone to contact your Local and State legislators 
and voice your concerns with TPP.

I would like to take this opportunity to thank all 
those that ran for office and the membership for their 
continued support of the Executive Board. Novem-
ber 11th is Veterans Day. The Officers and Executive 
board would like to thank all the veterans for their 
service.

ATTENTION:
Dislocated Members

Save the Date
On behalf of the UE Local 506 and the Dislocated 

Workers Transition Team, you are invited to a 
Health & Wellness Fair. Our goal is to, assist laid off 
union members and spouses in identifying health 
care coverage options, to educate you on available 
services and assure you are linked to community 
resources.

Please join us in promoting healthier lifestyles

	 DATE:
	 November 3, 2016
	 LOCATION:
	 UE 506 Union Hall 
	3923 Main Street, Erie Pa

TIME:
10:00am - 1:00pm and 4:00pm - 7:00pm

Featured services will include: Health insurance 
brokers, Veterans services, LifeWorks administering 
flu shots, and community partners offering services 
to assist you through your transition. Also on hand 
to answer questions will be the Pennsylvania Depart-
ment of Labor and Industries, and CareerLink.

Members who pre-register and attended the Health 
and Wellness fair will be eligible to win a GRAND 
PRIZE of $500.00 in Giant Eagle gift cards and other 
prizes.  

Member’s register below or call the GE Peer Coun-
selors at (814) 282-4489.
https://www.surveymonkey.com/r/GE-Wellness

Basket of Cheer
	   Ue Local 506 Sports Committee

is holding their 2016 Holiday Basket
of Cheer Raffle. Tickets can be purchased 

at membership meetings and from your Chief 
Steward. The drawing will be held during the 

December 1st shift membership meeting.
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NOVEMBER 2016
	 SUNDAY	 MONDAY	 TUESDAY	 WEDNESDAY	 THURSDAY	 FRIDAY	 SATURDAY

Important Medical Plan 
Numbers and Web sites

WageWorks (HRA/FSA/DCFSA/LPFSA)		
Wageworks.com/ge
1-888-303-3006

GE Benefits Center
OneHR.ge.com
1-800-252-5259

Dental Care 
Metlife.com/dental
GE Dental Benefits Claim Center
1-888-529-8474

Vision Care
davisvision.com
GE Vision Care Benefits Center
1-800-433-9375

Disability Benefits Center
1-800-392-0789

HAVING A BENEFITS ISSUE?
Call Mark Kresse at 875-6620
Or Tom Smith at 875-6873

HAVING A PERSONAL PROBLEM? 
Call Keith Eller at 875-4EAP (Ext. 4237)

k

Alcoholics 
Anonymous Meetings 

Concerned about your sobriety? Alcoholics Anony-
mous (AA) may be the answer… Did you know that 
GET offers onsite meetings?

•	 When: Every Thursday beginning at 3:00am 
(3rd shift)

		 12:00 noon (1st shift) and 7:30pm (2nd shift)
•	 Where: Building 6, Rm. 150, Conference Room

ONE DAY AT A TIME 
*AA IS NOT SOMETHING YOU JOIN,

IT’S A WAY OF LIFE
*SOBRIETY IS A JOURNEY … NOT A DESTINATION

Service Directory
As a service to our members and retir-
ees, Local 506 now offers classified ads 
at minimal rates. We encourage members 

to consider their brothers and sisters when hiring for 
odd jobs. These ads do not imply any endorsement or 
guarantee of workmanship by Local 506.

Print your ad on this form.
Submit or mail to: Service Directory, UE Local 506,

3923 Main St., Erie, PA 16511
For Laid off members & retirees: $1 per issue / $10 per year

For active members: $2 per issue / $20 per year

Title

	 25
	 Word
	Limit

Phone #

Your Name

Circle: Active / Laid Off / Retired  

Your Phone #

Amt. Enclosed	 Date Mailed


