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Negotiations Update
3/13/2019
On March 12, 2019 the UE 506 and 618 negotiating committees met with Wabtec negotiators.
This was the first negotiating session since the parties were able to reach an interim
agreement on March 6, 2019. During the first session of negotiations the commitees
exchanged proposals and found common ground on a number of noneconomic contract issues.
We will conitinue to work hard on coming to a fair and equitable agreement for both parties.

The 90-day interim agreement that governs our working terms and conditions has been
posted on the UE Local 506 website.

Prior to negotiations, UE representatives reported several incidents of irresponsible and
disrespectful treatment of members and union representatives on the shop floor. Since our
return to work, there have been multiple reports of members, stewards and the executive
board members harassment, intimidation and total disregard for safety. We are addressing
these issues.

Our top goal is always the safety and well-being of our members, so please be aware and
remain on high alert to any danger in you work surroundings, and that of your coworkers.
Three members have been injured since returning to work on Monday—this is why we take
work conditions so seriously. Unnecessary work injuries are unacceptable, and Wabtec’s lead
negotiator has committed to addressing our concerns.

Many members are also reporting unnecessary disciplinary actions since returning to work. If
you are in a discussion with management that could lead to discipline you have the right to
request representation (Weingarten Rights). If you would like to file a grievance you can
request to speak to your steward. If you are unreasonably denied please notify your Chief
Steward on your break. Once the hall is notified, we can address these issues with HR as they
arise.

WEINGARTEN RIGHTS

“If this discussion could in any way lead
to my being disciplined or terminated, or
affect my personal working condition, I
respectfully request that my wunion
representative or steward be present at
the meeting. Without representation, I
choose not to answer any questions.”



